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Abstract Email:

The present research aims to: Published: 1-9-2025
*Examine job embeddedness among employees of the Diyala Sewerage
Directorate.cIdentify significant statistical ~differences in the job KeywordS:
embeddedness scale based on gender (male and female) and marital status
(married and unmarried).eInvestigate personality types according to the
MBTI (Myers-Briggs Type Indicator) among employees of the Diyala
Sewerage Directorate.

*Explore significant statistical differences in the MBTI personality types

based on gender (male and female) and marital status (married and e L T
unmarried).sDetermine the correlation between job embeddedness and CCBY 4.0

personality types among employees of the Diyala Sewerage Directorate. (http://creativecommons.org/licenses/by/4.0/)
The research sample consisted of 200 male and female employees working -
at the Diyala Sewerage Directorate. The sample was selected using a
stratified random sampling method with proportional distribution. To
achieve the study objectives, the researcher employed the Job
Embeddedness Scale developed by Mitchell et al. (2021). To verify the
psychometric properties of the scale, both face validity and construct
validity were extracted. Reliability value was obtained using two methods:
*Test-retest reliability, which resulted in a score of 0.82.

*Cronbach's alpha, which produced a score of 0.87.

Consequently, the final version of the job embeddedness scale consists of 24
items.Additionally, the (Hammed, 2024) MBTI personality types of scale
were used, adapted from Yung (1968). The psychometric properties of the
scale, both face validity and construct validity were extracted. Reliability
value was obtained using two methods:

*Test-retest reliability, which resulted in a score of 0.83.

*Cronbach's alpha, which produced a score of 0.80.

Therefore, the personality pattern scale (MBTI) will consist of 49 items in
its final form.For data analysis, the researcher utilized statistical methods
including (One-Sample T-Test, Independent Two-Sample T-Test, Pearson’s
correlation coefficient, Correlation Coefficient Significance T-Test,
Cronbach’s alpha, and Chi-Square Test). Data was processed using the
SPSS statistical software package.

Key Findings:» Employees of the Diyala Sewerage Directorate exhibit a
significant level of job embeddedness.

*The predominant personality types among employees are Emotional Type,
Decisive Type, Open Type, and Sensory Type.

*A statistically significant correlation was found between personality types
(Emotional, Decisive, Open, and Sensory) and job embeddedness
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T Ll Slyal) Lol Lo e DIy (eliia i3 cre o Ciad) Cilaal (e (3ol
t= Y] LU adasl) Shasy) Guliie el Ganll) A8 13 € Canll ading
the concept of functional Job: gn:\h‘gl\ JLaY) aggha :‘ig\
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Loxs (Al dphill de gAY 2 bl GhaY) asgde s Gl LB
sda o Galll adic] 38 Gyl adasll Shasy) aseie e ki lly (Mitchell,etal,2001)
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D daidlall ) Jg¥) dlaall) 1 YIS cay hadagh SHadl Wi & L) Y Lae 2D Ayl
((Laa) ) EIEN Jlaal) (ol N ) SEY Jlaal
: Formulating the scale items: _uLidal) )3 4elua GG
gV dygem udagll Shady) Gebial ¢ B (26) d2lia o
:Survey of arbitrators’ opinions :uaSaal) ¢))f g3dain : ),
Sl (e dre (o 838 (26) (e O3-Sl (V) dijgan (Ualaiall) 33Y) Gy

pisy (el Chadl) dndla (g0 ol ¢ agiilly alidlly ¢ dpnsdilly dugupll aslall (A Graiadidll
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(3) dod
Cutblaial) cyi ganal) cishuals (Al S0Y) Gabiial dijaadl 35

@Al Aya A5l daadl) L) de ganal) L—lal) ds ganal) &

Siua die Lguaall ¥ |t Jagial) ilany) Jgial)

(0.05) Ghaal Ghaal) gl
alls 4.625 1.13162 3.2407 0.19063 3.9630 1
alls 7.455 1.08882 2.3889 0.79941 3.7593 2
it 4.893 0.97649 2.9074 0.69035 3.7037 3
alls 8.971 1.03941 2.2963 0.65530 3.7963 4
dla 5.833 1.12295 2.3889 1.05360 3.6111 5
alls 5.836 1.03739 2.4074 0.79305 3.4444 6
it 4.865 0.71814 2.7778 0.74512 3.4630 7
alls 5.479 1.02263 2.4630 0.90576 3.4815 8
it 3.900 0.96624 2.5185 0.48636 3.0926 9
alls 4.101 0.92655 2.5000 0.85516 3.2037 10
adls 4.692 0.81650 2.8889 0.74018 3.5926 11
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alls 5.458 1.26336 2.6296 1.31020 3.9815 22
adla 8.035 1.41976 2.7222 0.92353 4.5741 23
alls 8.843 0.83092 2.3704 1.24005 4.1667 24

—: =S ) e Gald) 38a5 a8 : Internal consistency: Jilal) JMSI\ -2
s oubiall 23UCY A all 5,380 daya A8 ]
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s CHEl e 558 08 dayn Claa 25 ¢ Galiiall 2SN daalls 8a8l) A2 ADKe (e G
Lonsan i) O bl cyglal 31 (Osusys) Bl uslas alasiasly ulgall A1 Zapally Leals)
(0,138) &) Lliiy¥) Jalaal ddgaal) daall (h LSl ¢ dguunal) lgais GY citilian] AVa @l culS

(4 ) Jdsxd
(0.05) ssiws wic Aty | BLS Y Jalaa | & JBLEY J—laa) @
E 0.470 13 0.440 1
s 0.488 14 0.454 2
s 0.451 15 0.360 3
s 0.355 16 0.314 4
Qs 0.530 17 0.442 5
T 0.404 18 0.398 6
Qs 0.516 19 0.428 7
AE 0.411 20 0.434 8
s 0.385 21 0.273 9
s 0.306 22 0.320 10
Qs 0.461 23 0.415 11
T 0.479 24 0.318 12

) S g3 Jlaall A0S dnally B8 da e dBle o
dapd O (Osman) Bl Jalee Jlericd 5 Jlaall Gy ogghe ey Jlae JS i
Ala o bl cipglad 2y 5,5 4l e (A Jlaall AUCY dxpallg 5388 (S e lunindl)
ic (0.138) dalld) ddganl) Zanally Lguijlae (sl gllae dayag 588 JS (o Alls Ldali)) 48Dl
el mag (4) dsaadls (198) 4 435 (10.05) (sinme

(4) Joxd
Gl Jlaal) | Juaded | ALY Jlaal) PRI Ja¥) Jaal) | Jedes
5_jadl 5_jadl) 5_jadl
i ST N, W
bl fzﬂ Jalza bl fﬂ Jalza Jalss J‘i\ Jalza
0.477 1 0.492 1 0.472 1
0.495 2 0.474 2 0.468 2
0.426 3 0.452 3 0.454 3
0.374 4 0.379 4 0.345 4
0.442 5 0.506 5 0.487 5
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0.591 0.584 6 0.471 6
0.484 7 0.571 7
0.451 8 0.502 8
0.508 9
0.564 10

Al ) Gubial Ltlasy) clydal

(5)Jdgaad
(Huaay) i gal) sl
Mean aal) L il 75.42
Std. Error of Mean (Sal) T giall (5 jbaal) Unal) .804
Median i 74.00
Mode Iyl 74
Std. Deviation § —zall il iV 11.367
Variance [ Ee—— 129.200
Skewness e 1Y) .096
Std. Error of Skewness £ i (g jlaal) Uadl) 172
Kurtosis —" -.281
Std. Error of Kurtosis bl (5 bl Lal) 342
Range sl 53
Minimum i il 47
Maximum — g 100
Sum g seaall 15084

MBTI: il Sabei) bt il

Gaalll adicl as (MBTI)dasil halal asetal dalul)l clahally @lua¥) e ¢Sy 2
ilgal) 43)gums 553 (49) (e OsSially (YUNG,1968) Ljlas 385 axall (2024 ¢ amaa) (uliia
i) Gl Gagy — Uil (e Vel 1lgadBliag Wyaudiy piliil) (e

|
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3
-

Wlasl Js|  1.96] 4.255| 199 72| 11.367 | 75.42| 200 adaslihesy)

(Gl = s ) ouindl qany aligl LAY Gubia Ao Lailaay) AN cld @oua —2
H(Eaie s — garie ) duslaiay) dllal)g
PG = SY) Gadad) Cemns il LAY ubida o dudlany) ANAN il G g8 —
T-test for two ) cyoliiue (el SGI HLoAY) Galll Jdeatin) Caagll 138 (e 3aasll

(7 ) Joad telld gy (7 ) Jsaally ¢ (independent samples
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(005) (8 9iua 4

ol | dgy | SR | el | A

Ja 12.2347 | 75.9829 | 119 | s | Ly
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die (3l AN 3k Al PECN allal) il
(0-05) @ws [Ty i | iy Al | daelaiay)
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Abla Giliga (53 duadall balaily Adagl) JLASY) O A ) Cill) - 5
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Sy
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