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Abstract Email:
The present research aims to: Published: 1- 6-2025
. Examine job embeddedness among employees of the Diyala Sewerage
Directorate. . F‘ ACYS PR
. Identify significant statistical differences in the job embeddedness scale Keywords. = ‘9J J)’J)’
based on gender (male and female) and marital status (married and unmarried).
. Investigate personality types according to the MBTI (Myers-Briggs Type
Indicator) among employees of the Diyala Sewerage Directorate.
. Explore significant statistical differences in the MBTI personality types
based on gender (male and female) and marital status (married and unmarried). L. ” PR
Determine the correlation between job embeddedness and personality types O o ga 7 se J g5 Allia 038
among employees of the Diyala Sewerage Directorate. CCBY 4.0
The research sample consisted of 200 male and female employees working at the Diyala (http://creativecommons.org/licenses/by/4.0/)

Sewerage Directorate. The sample was selected using a stratified random sampling
method with proportional distribution. To achieve the study objectives, the researcher
employed the Job Embeddedness Scale developed by Mitchell et al. (2021). To verify the
psychometric properties of the scale, both face validity and construct validity were
extracted. Reliability value was obtained using two methods:
. Test-retest reliability, which resulted in a score of 0.82.
. Cronbach's alpha, which produced a score of 0.87.
Consequently, the final version of the job embeddedness scale consists of 24 items.
Additionally, the (Hammed, 2024) MBTI personality types of scale were used, adapted
from Yung (1968). The psychometric properties of the scale, both face validity and
construct validity were extracted. Reliability value was obtained using two methods:
. Test-retest reliability, which resulted in a score of 0.83.
. Cronbach's alpha, which produced a score of 0.80.
Therefore, the personality pattern scale (MBTI) will consist of 49 items in its final form.
For data analysis, the researcher utilized statistical methods including (One-Sample T-
Test, Independent Two-Sample T-Test, Pearson’s correlation coefficient, Correlation
Coefficient Significance T-Test, Cronbach’s alpha, and Chi-Square Test). Data was
processed using the SPSS statistical software package.
Key Findings:

Employees of the Diyala Sewerage Directorate exhibit a significant level of
Job embeddedness.

. The predominant personality types among employees are Emotional Type,
Decisive Type, Open Type, and Sensory Type.
. A statistically significant correlation was found between personality types

(Emotional, Decisive, Open, and Sensory) and job embeddedness.
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sda o Gl aadel a8 Bylai audagll Sy aseie e calalas lly (Mitchell,etal,2001)
il pald S Aot g degal) Jalsall aal ) tash ddje S ¢ sl 13 euin 8 kil
.(Mitchell,etal,2001:a) JAT Ol (4 Jaall Zouliall ajill @jdgi oy Jaall Wi Llsa
: Scale areas: ubidall el Wil

Coas ¢ (Mitchell , 2001) 4k egn 4 Gadasl Jhaty) bk c¥lae dasd
p(Aadkall ) Jg¥) dlaall) 1 YIS ag adas ShaidU L b Ay il B )kl
(Lol ) G Jlaall (darlg ) AN Janal)
: Formulating the scale items: _uldall ¢ 48 Lua : GG

Aoy aypemn Gadagll SDasY) ubial ¢ 85 (26) delia

:Survey of arbitrators’ opinions : aSaall ¢y g i) ¢l

eeSaall e a2 e 5@ (20) e OsSall (oY) dijgems (oubiall) BN e S
sty (elad] Chadll dadla (gae il ¢ aigiilly eladlly ¢ dadilly Lga sl aslell b Guaadiall
el 5l Aalla il gaan o) Cad OeSaall el st 5 o as ¢ e WSally ubial
(ot LS i) ol e agale) (3ils LS (maaill) Gl Jlaall (e (4 Cida Byg i (paeSaal
- 5 (24) e UsSe (ubiall macay el
: Statistical analysis of paragraphs: ;s\ ey Jadadll: Luwald

—t il Lo halasl) SDasY) oaliie bl Slasy) dulatll dlee i Sy

:(Items discrimination) : )8l 45l 5680 - 1
—: Al L ubitiall Al Ajaatl) BoRll Culaas
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:(Constrasted Group): (38 kiall (yic ganall cugld @
— iV Goblal (e genall Cislaly ubial) bl Al 86l ala) o

(3) Jyxad
Cridhaiall opie ganall gy GAagl) 3Ly (ubiial dupuaill Rl

Gl Ay ailal) dasil) Liall ds gannall Lslal) A ganal &

Ssna 23S FIWIR b | ) daugial calyasy) Lugial

(0.05) Ghaal Slaal) gl
M 4.625 1.13162 3.2407 0.19063 3.9630 1
M 7.455 1.08882 2.3889 0.79941 3.7593 2
il 4.893 0.97649 2.9074 0.69035 3.7037 3
M 8.971 1.03941 2.2963 0.65530 3.7963 4
il 5.833 1.12295 2.3889 1.05360 3.6111 5
M 5.836 1.03739 2.4074 0.79305 3.4444 6
il 4.865 0.71814 2.7778 0.74512 3.4630 7
FE(K 5.479 1.02263 2.4630 0.90576 3.4815 8
il 3.900 0.96624 2.5185 0.48636 3.0926 9
adla 4.101 0.92655 2.5000 0.85516 3.2037 10
dla 4.692 0.81650 2.8889 0.74018 3.5926 11
il 2.968 1.00314 2.8889 0.55482 3.3519 12
FE(K 5.780 0.85822 2.5926 0.77093 3.5000 13
il 7.240 0.75421 2.1852 0.83845 3.2963 14
adla 6.570 1.02468 2.3148 0.62696 3.3889 15
3l 4.929 1.51720 3.0000 1.24118 4.3148 16
FE(K 7.816 1.06530 2.1852 1.26516 3.9444 17
3l 6.997 1.05144 2.6296 1.22474 4.1667 18
adla 9.019 1.08480 2.2593 1.21601 4.2593 19
3l 5.716 1.02058 2.5741 1.37729 3.9074 20
adla 6.225 1.20388 2.8519 1.20736 4.2963 21
adla 5.458 1.26336 2.6296 1.31020 3.9815 22
3l 8.035 1.41976 2.7222 0.92353 4.5741 23
FE(K 8.843 0.83092 2.3704 1.24005 4.1667 24
Email: dihr@uodiyala.edu.ig Tel.Mob: 07711322852

63


mailto:djhr@uodiyala.edu.iq

2025 Oy (2) Alaal) (104) ) Al &igall Jus dlas

IS dli (e Eald) 38a3 B : Internal consistency: Jala) Lyl -2
 oulall 20 da Al 8)54) days ABe -

Gag ) (e 53 08 dapn Claa 25 ¢ Qaliall 40N daall 888l A2 ADIe (e Gl
Lomsen i) O gsll) cyglal 3 (Gpmanm) Bl olas plasialy elsiall 23S0 L pally Lebls))
(0,138) GalLdl Lol V) Jalaal Adsaall el o LSl ¢ dgrunall Lgasd Y ciilan] AVa el culS
tlly gy (4) dsaadly ((198) duja 3205 (0,05) (ggiuse e

(4 ) Jsad
(0.05) ssima wic dtyay | Bl M) Julaa | @ BN J—alaa | &
s 0.470 13 0.440 1
s 0.488 14 0.454 2
TR 0.451 15 0.360 3
s 0.355 16 0.314 4
s 0.530 17 0.442 5
T 0.404 18 0.398 6
s 0.516 19 0.428 7
R 0.411 20 0.434 8
R 0.385 21 0.273 9
R 0.306 22 0.320 10
R 0.461 23 0.415 11
R 0.479 24 0.318 12

agl) a0 (o3l Jlaall Al dajully B3R day ABle —
dad O (Oseom) Byl delea Jlaniad 2 Jlaall @iy asgia e e Jlae IS @l ¢
Al o ) cuyelal g 55l 4l s A Jlaall 2 s jally 355 IS Ao lusidl
vic (0.138) dalldl ddganl) dadlly Lgihlae (sl Lllae dayag 558 JS (o Al dudals)) 48Dl
Dl gy (4) dsandly (198) La dapas (1 0.05) (ssiuse
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(4) Joxd
GBSl | Judes | SED Jlaal) Jealiiss Js¥) Jlaal)
5_jadl) 5_jadl) Seades
Y WA { Y\ Y SN, WA 5_jadl)
Jals N1 Jalaa Jals NI Jalaa bl N Jalza
0.477 1 0.492 1 0.472 1
0.495 2 0.474 2 0.468 2
0.426 3 0.452 3 0.454 3
0.374 4 0.379 4 0.345 4
0.442 3 0.506 ) 0.487 5
0.591 6 0.584 6 0.471 6
0.484 7 0.571 7
0.451 8 0.502 8
0.508 9
0.564 10

oalisl) SUY) Gebiial dlany) cilydsal
) Jsaadls (SPSS) sl malipll Gaksity Gulgiall £5Lan) Sy el e Jyamall

TN B.«a;_.g(S
(5)dsad
(Auany) ydigall i s
Mean (eall Lo Sl 75.42
Std. Error of Mean Sal) T giall (5 jbaal) Unil) .804
Median ) — 74.00
Mode Iyl 74
Std. Deviation s ob—xall sl Ay 11.367
Variance [ — 129.200
Skewness ¢) 5l .096
Std. Error of Skewness £ iU (5 jlaal) Uadl) 172
Kurtosis f— 1 -.281
Std. Error of Kurtosis b sl (5 el Uadl 342
Range gr— 53
Minimum i s 47
Maximum LR L P 100
Sum & sanal 15084
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i) o) diagy — il pae Yl

A0y &iganll s dlas

daiaiad] ] i il
Gaaldl adie) aa (MBTI)dasall Llal aseaal dpbudl ciluhally cilaaY) e g Y 2
A5 8328 (49) (e 0s<idlly (Yung,1968) jkas 3d5 Ao aadll (2024 ¢ 2a) (uliia

Al

lgii8liag W yuwdiy EJU.'\S\ 18-

S

Al Asdlaa liga s Gadigh Shasy) -1
Gl die cilayd (gl CalaiVly el Jacsgiall zhatal & Caxgll e e Gaaal

ANA (63 Gl ANS Aeddy ¢ adagll GaY) (ebie Jlo diliges Cilise (200) AR
Jsaadls ¢ Basly disl S HLEaY) Jlesivd 23 oyl Janssially lall Jasgiall (g &lan!
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(6 )Jyx
Y (e Al Aedl) | Aape|  lesiall| Gilady) | bugidl | aas uall
(0-05) | Lg0at | Aypusnall| 2| )| ol | (el | - die
Wlasl Ja) 1.96| 4.255| 199 721 11.367|) 75.421 200| adaslay)

() — JgS3 )uindl ons digl) LAY (ubidia o dlasy) Ayal @b Gel —2
H(asie s — masie ) duslanyl Allally
PG = sSY) Guiall ns ABGY LAY (ubia o duilasy) AVl cld @ gal - |
T—test for two ) (piliie el G HLEAY) Galll Jerial cargll 138 e (il
telld magy (7 ) Jsaally « (independent samples

sie (3l Alya k) Lasal Gl | bugiadl | oaas | sl | asal
(0-05) s [ 3 dagoan | S8 | bt |
Ja e 1.96 0.695 | 12.2347 | 75.9829 | 119 2883 Jbasy)
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(7 ) dsxd
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el G Badieall Ladguall (35 dlle L aglec pa Jolinll gl da il
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